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Montana^s  I.M.A.G.E.  Conference  a  Huge  Success 


Montana's  latest  statewide  conference  on  equity —  In 
Montana,  Awareness  Generates  Equity  (I.M.A.G.E.) — 
merged  interest  with  equity  issues  in  the  four  specific  areas 
of  education,  employment,  economic  development  and 
politics.  Over  300  people  participated  in  the  conference 
through  workshops  presented  in  all  these  focus  areas. 

Dr.  Eleanor  Homes  Norton,  Professor  of  Law  at  Geor- 
getown University  Law  Center,  was  the  keynote  speaker. 
As  former  chair  of  the  U.S.  Equal  Employment  Opportu- 
nity Commission,  she  administered  Title  7  of  the  1964  Civil 
Rights  Act,  the  Equal  Pay  Act,  the  Age  Discrimination  in 
Employment  Act,  the  Section  504  of  the  Rehabilitation  Act. 
This  background  allows  her  to  share  concerns  for  equity  in 
all  these  fields.  The  following  is  a  sununary  of  her  keynote 
address: 

"1  speak  this  morning  during  a  week  in  which  the 
Supreme  Court  made  two  rulings  with  adverse  impact  on 
civil  rights,  reversing  gains  made  by  the  1964  Civil  Rights 
Act. 

I  see  us  as  a  country  in  search  of  a  moral  identity, 
presently  finding  our  way  through  the  changes  required  to 
develop  an  equitable  society.  TTiere  is  a  discrepancy  be- 
tween the  basic  concepts  of  democracy  and  the  unequal 
treatment  that  now  exists.  We  need  a  moral  identity, 
consciously  chosen.  What  we  have  now  when  we  give  lip 
service  to  democratic  ideals  by  such  exercises  as  rote 
saying  of  the  pledge  of  allegiance,  is  a  reflexive  credo. 

The  skepticism  inherent  in  questions  raised  about  the 
rights  of  individuals  compared  to  the  responsibility  of  the 
State  are  disquieting,  to  say  the  least. 

The  American  experiences  with  equality  have  been 
broadening  and  exhilarating.  As  civil  rights  have  been 
extended  to  more  groups,  we  have  seen  an  expansion  of 
creativity  in  all  sectors  of  our  society. 

There  is  a  twilight  zone  reserved  for  the  uniquely 
excluded — women,  and  especially  women  of  color.  There 
currently  are  automatic,  silent,  and  accepted  preferences 
for  white  men  in  exploring  and  reaping  the  rewards  of  life. 
The  vigor  of  the  new  remedies  threatens  the  equilibrium  of 
society  and  the  accepted  preferences. 

The  challenge  of  these  times  is  to  learn  to  view  the 
temporary  disruptions  in  the  status  quo  caused  by  civil 
rights  law  as  minor  inconveniences  rather  than  as  major 
threats,  compared  to  the  talent  and  vigor  to  be  gained  by 
greater  equality. 

Women  define  equality,  because  women  are  every- 
where as  both  workers  and  owners,  both  white  and  minor- 
ity, both  able  and  disabled.  Because  of  their  pervasive 
position,  women  define  equality  in  this  culture  for  every- 
one. 

The  1981  tax  cuts  produced  the  structural  deficits  that 
crippled  our  social  programs,  and  now  even  threaten 
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military  spending  as  well.  The  economic  results  have 
caused  a  more  rigid  class  basis  and  deny  the  mobility  that 
previously  characterized  American  life.  There  has  been  a 
sixty  percent  increase  in  the  number  of  working  poor  since 
1978. 

Do  we  have  the  active,  collective  will  to  provide  oppor- 
tunities to  alleviate  the  problems  created  by  these  recent 
economic  and  legal  trends?" 

Dr.  Janine  Windy  Boy  Pease,  President  of  Little  Big 
Horn  College,  spoke  eloquently  from  her  perspective  as  a 
well-educated  person  who  still  had  to  do  extensive  re- 
search in  order  to  learn  how  to  wrest  fairness  from  gerry- 
mandered legislative  precincts  in  an  effort  to  obtain  equity. 
She  described  the  many  areas  of  daily  life  affected  by 
political  districts.  Her  dry  comment,  "Once  you  know 
something,  you  are  responsible  for  the  knowledge,"  was  a 
memorable  moment  of  the  conference.  Hearing  her  was  a 
fortuitous  bonus  to  conference  participants  when  Chief 
Wilma  Mankiller  of  Oklahoma  had  to  cancel  her  appear- 
ance in  Montana. 

Twenty-four  workshops  by  local  presentors  over  the 
two  day  conference  offered  intense  examination  of  equity 
topics.  Equity  credit  for  the  competitive  Carl  D.  Perkins 
grants  was  available  for  participants. 

Other  speakers  at  the  Conference  were  Barbara  Ehren- 
reich,  originally  from  Butte,  MT,  and  now  a  fellow  at  the 
Institute  for  Political  Studies  in  Washington,  D.C.;  Dr. 
Shirley  McCune,  Director  of  the  McREL  Center  for  Educa- 
tional Equity  in  Denver,  CO;  Dr.  Gerald  Dreyfus  of  the 
Dade  County  (Florida)  Schools;  Nancy  Keenan,  MT  Suf)er- 
intendent  of  Schools;  and  U.S.  Senator  Max  Baucus. 

Thanks  to  all  who  filled  out  evaluations,  these  com- 
ments on  the  overall  content  can  be  shared.  "Just  want  to 
say,  this  is  the  best  organized  conference  I  have  ever 
attended.  Even  the  last  minute  changes  were  well  put 
together.  You  did  a  great  service  to  Montana  for  putting  on 
this  conference.  If  s  an  inspiration.  Thank  you." 

"What  can  I  say.  Best  Conference  EVER!!  I  came 
because  my  agency  sent  me.  I  have  been  to  more  confer- 
ences than  I  can  remember.  NONE  affected  me  like  this 
one.  I  wish  I  would  have  brought  my  wife,  mother,  sister, 
brother  &  children.  Thanks!!" 

"Sup)erior!  Start  to  finish,  you  have  inspired  me  to  go 
out  and  work  for  equity.  Great  job." 

"I  was  very  moved.  Thank  God  I  have  Native  Ameri- 
cans' viewpoint  before  I  died." 

"The  (Friday  night)  awards  presentations  and  the  ac- 
ceptance speeches  were  extremely  touching." 

"(Angela  Russell  and  Janine  Windy  Boy  Pease)  stories 
were  a  high  point  of  the  conference  for  me.  They  were 
exceptional  and  their  courage  an  excellent  example  for  all." 

Continued  on  txjttom  of  next  page 


Equity  Conference 
Inequitable 

Of  over  300  people  attending  the  I.M.A.G.E.  Conference  in 
Billings  on  June  16-17,  27  were  men.  Of  the  27  men  who  attended, 
1 1  were  there  as  invited  presenters,  so  the  actual  number  of  men 
who  attended  because  of  work  or  personal  interest  was  16. 

Why  didn't  more  Montana  men  attend  the  I.M.A.G.E.  Con- 
ference? The  publicity  was  gender  neutral.  The  mailings  were 
sent  to  14,000  individuals,  an  expense  borne  by  the  Office  of  the 
Commissioner  of  Higher  Education  and  the  Office  of  Public  In- 
struction. The  Conference  speakers  were  both  male  and  female, 
and  the  workshop  information  could  be  used  by  anyone.  While 
it  is  true  that  there  are  more  women  teachers  than  men,  there  are 
more  men  in  school  administration  at  the  high  school  level  where 
equity  concerns  are  vital  to  college  preparation.  Men  in  education 
were  not  well  represented. 

The  Department  of  Labor,  another  employer  of  large  num- 
bers of  men,  was  an  I.M.A.G.E.  co-sponsor  yet  men  of  D.O.L.I. 
were  not  well  represented.  As  advertised  well  in  advance,  the 
focus  of  workshops  at  I.M.A.G.E.  included  employment,  politics 
and  economic  development  in  addition  to  education;  these  are  all 
typically  male-oriented  concerns  employing  large  numbers  of 
not-yet-perfect  male  workers  who  must  daily  interact  with  fe- 
males as  co-workers  and  clients.  The  training  at  I.M.A.G.E.  could 
have  made  their  work  easier. 

One  person  suggested  that  so  few  men  attended  I.M.A.G.E. 
because  kindly-intentioned  people  believe  that  inequity  is  a  thing 
of  the  past — "There  used  to  be  a  problem  but  it's  been  solved." 
One  woman  who  specifically  asked  a  man  to  attend  I.M.A.G.E. 
was  told  '1  don't  need  to  do  anything.  There's  no  problem  here; 
we  haven't  had  a  sexual  harassment  grievance  in  over  two  years." 
If  only  it  were  that  simple. 

Life  would  be  easier  if  each  one  of  us  could  believe  that 
because  we  are  not  sexist,  are  not  racist,  are  not  ageist — no  one 
else  is  either  and  "the  problem's  been  solved."  Even  if  that  is  true 
for  someone  somewhere  individually,  the  data  we  continually 
gather  about  how  we  treat  each  other,  the  statistics  that  result,  and 
the  effects  of  discrimination  on  the  quality  of  life  for  us  all,  force 
us  to  admit  that  "the  problem  has  not  been  solved. 

For  example,  most  teachers  claim  that  girls  participate  and 
are  called  on  in  class  as  often  as  boys.  When  researchers  Myra  and 
David  Sadker  showed  teachers  and  administrators  a  film  of 
classroom  discussion  and  asked  who  was  talking  more,  by  actual 
count  and  coding  of  who  was  talking  and  who  was  just  watching, 
the  boys  were  out-talking  the  girls  at  a  ratio  of  three  to  one.  This 
is  important  because  education  is  not  a  spectator  sport.  Numer- 
ous, researches  have  shown  that  when  students  participate  in 
classroom  discussion  they  hold  more  positive  attitudes  toward 
school,  and  that  positive  attitude  enhance  learning.  It  is  no 
coincidence  that  girls  are  more  passive  in  the  classroom — they  are 
trained  to  be. 

"The  problem  includes  bias  in  instructional  materials. 


teacher  expectations,  and  numerous  other  educational  matters. 
The  experience  of  female  students  in  U.S.  schools  is  unique. 
What  other  group  starts  out  ahead — in  reading,  in  writing,  and 
even  in  math — and  12  years  later  finds  itself  behind?  We  have 
compensatory  education  for  those  who  enter  school  at  a  disad- 
vantage; it  is  time  that  we  recognize  the  problems  of  those  whc^^ 
lose  ground  as  a  result  of  their  years  of  schooling. 

The  results  of  this  bias  carry  on  into  adult  life.  One  point  one 
percent  of  carpenters  were  women  in  1979  and  only  half  a  percent 
were  in  1986.  Schools  have  not  established  a  pattern  of  training 
girls  for  non-traditional  careers,  and  apparently  are  even  losing 
ground  in  doing  so.  Whether  it's  fair  or  not,  the  perception 
persists  that  the  way  education  is  structured  causes  many  of  the 
problems  in  the  nation's  labor  force.  In  each  school,  the  admin- 
istrators are  the  ones  who  define  the  structure  of  education. 
Could  it  be  a  complacent  view  that  "the  problem"  has  been 
solved  is  part  of  the  problem? 

Department  of  Labor  workers  have  an  affect  on  the  structure 
of  the  work  force,  and  in  addition  to  attending  themselves  could 
have  actively  encouraged  employers  to  attend  I.M.A.G.E.  with 
important  impact  for  their  work  and  the  future.  From  1979  to 
1986,  the  inflation-adjusted  pay  of  full-time  male  workers  fell 
1.9%  while  the  equivalent  earnings  of  women  rose  5.6%.  This 
means  that  statistically,  women  workers  earn  62i  for  every  dollar 
men  men  earn  now,  but  it  happened  because  men's  wages  fell,  not 
because  equity  was  gained.  That  is  not  the  best  solution  to  the 
wage  gap  problem.  The  most  optimistic  prediction  is  that  at  the 
beginning  of  the  next  century,  full-time  women  workers  will  still 
earn  only  74tf  for  every  dollar  made  by  full-time  men  workers. 
The  political  ramification  is  that  taxpayers  will  per  force  continue 
to  bear  the  costs  of  a  welfare  budget  that  takes  money  away  from 
infra-structure  repair,  criminal  justice,  health  needs,  and  all  the 
other  legitimate  costs  of  the  public  budget.  As  taxpayers,  men 
have  a  strong  interest  in  equity  as  a  means  of  reducing  public 
debt.  It  isn't  just  nice  to  be  equitable,  it  is  also  economical. 

Bias  in  classroom  interaction  inhibits  student  achievement.^ 
Bias  in  workplace  interaction  inhibits  the  nation's  productivity' 
and  efficiency.  The  evidence  of  these  problems — in  teen  preg- 
nancy and  the  strained  welfare  budget,  in  too  few  workers  to 
meet  the  productivity  requirements  of  our  society,  and  in  the 
predominantly  male  government  which  seems  incapable  of  re- 
solving these  vital  issues — are  inescapable.  The  tools  to  solve 
these  problems  have  been  forged.  In  Montana,  we  do  not  have  to 
reinvent  these  wheels.  Many  of  these  tools  were  available  at  the 
I.M.A.G.E.  Conference.  It  is  time  for  all  good  men  in  administra- 
tive positions  in  education,  economic  development,  employment 
and  politics  to  pick  up  the  tools  and  put  them  to  use. 

Speaking  at  the  Friday  night  banquet,  Butte  native  Barbara 
Ehrenreicht  began  her  remarks  by  saying  that  "it's  nice  that  in 
Montana,  awareness  generates  equity  (the  theme  of  the  confer- 
ence) because  it  doesn't  anywhere  else."  From  the  numbers  of 
men  who  attended  the  equity  event  of  the  year,  the  question  for 
Montana  now  is  how  to  generate  awareness. 

Your  reactions  to  this  editorial  are  earnestly  solicited.  Please 
send  your  responses  to  the  newsletter  address. 


MONTANA'S  I.M.A.G.E.  CONFERENCE  

continued  from  first  page 

"Congratulations  on  getring  Dr.  Norton.  She  was 
clear,  relevant,  informative  and  presented  her  ideas  in  an 
encouraging  yet  challenging  way.  I  would  come  again  just 
to  hear  her  spKjak." 

"Dr.  Shirley  McCune  piqued  my  brain  to  look  at  the 
overall  development  issues  of  women  and  children." 

"Can  we  get  (Dr.  Shirley  McCune)  back?  I'm  an 
educator  and  many  of  us  would  like  to  have  her  speak  to 
more  educators  in  MT." 


The  I.M.A.G.E.  Conference  was  planned  by  Maureen 
Jones  working  under  a  grant  from  the  Carl  D.  Perkins 
Vocational  Education  Act  to  the  Women's  Opportunity 
and  Resource  Development  (W.O.R.D)  of  Missoula.  Fundf 
ing  was  provided  from  the  Perkins  Sex  Equity' 
Coordinator's  budget,  the  Montana  Department  of  Labor 
and  Industry,  the  Montana  Office  of  Public  Instruction,  the 
Mountain  West  Educational  Equity  Center,  and  25  com- 
munity organizations. 


Regional  Equity 
Network  News 

Region  V:  (Missoula,  Hamilton,  Darby,  Superior,  Thompson 
Falls,  Plains,  Seeley-Swan,  and  all  reas  between)  planned  to 
present  equity  issues  to  parents  through  local  Parent-Teacher 
Associations.  Members  met  monthly  to  finalize  activities,  train 
themselves,  and  give  facilitators  needed  information. 

The  first  activity  was  held  in  Stevensville  in  April  at  the 
Stevensville  High  School.  Since  there  is  not  an  active  PTA  there, 
facilitators  worked  with  a  school  counselor  and  the  administra- 
tion. Ryers  were  sent  home  with  the  8th  grade  students  to  give 
to  their  parents.  A  local  business  was  recruited  to  co-sponsor  the 
event  and  provided  refreshments. 

Topics  covered  at  the  meetings  included:  a  survey  to  deter- 
mine how  much  parents  knew  about  careers  and  career  choices 
for  their  children;  trends  in  families,  societal  changes,  economy 
and  college  preparation;  the  "Montana  Male  &  Female  Careers" 
booklet;  and  the  "Workforce  2000"  booklet. 

Similar  activities  will  be  presented  in  Thompson  Falls, 


MISS  MANNERS 

JUDITH  MARTIN 


Male  teacher  hopes 
to  be  liberated 

DEAR  MISS  MANNERS:  I  am  one  of  only  two 
male  teachers  on  a  school  faculty  of  26,  and  the  two  of  us 
are  ready  for  some  men's  liberation. 

Twice  a  year  our  monthly  staff  meetings  include  a 
lavish  potluck  luncheon.  Invariably  my  male  colleague 
and  I  are  singled  out  to  set  up  12  large  tables  and  all  the 
chairs,  and  to  take  them  down.  An  administrator  or  social 
committee  member  or  even  another  teacher  will  casually 
say,  "Oh,  Fred,  could  you  and  David  set  up  the  tables  for 
our  meeting?" 

While  this  is  not  a  back-breaking  task,  it  does  work 
up  a  sweat,  and  certainly  is  something  that  can  be  done  by 
women  teachers  as  well. 

How  can  I  express  my  displeasure  at  the  inequity  of 
this  situation  without  creating  animosity? 

GENTLE  READER:  This  is  almost  too  easy.  The 
technique  of  turning  prejudices  around  to  make  the  perpe- 
trators recognize  them  is  one  that  ladies  now  easily 
recognize. 

You  and  your  colleague  need  only  reply,  "Oh,  are 
we  distributing  the  work  assignments  by  gender?  OK, 
we'll  set  up  the  tables  if  you  women  do  all  the  cooking.  Or 
would  you  rather  we  all  just  pitch  in  and  help  without 
considering  some  tasks  male  and  some  female?" 


Frenchtown,  and  Missoula  this  fall. 

Submitted  by  Penny  Jakes,  Missoula 

In  Other  REN  News:  Many  who  filled  out  the  application  for 
equity  training  credit  at  the  I.M.A.G.E.  Conference  in  Billings 
indicated  an  interest  in  serving  on  a  Regional  Equity  Network.  As 
this  newsletter  is  being  mailed,  the  State  Equity  Advisory  Council 
is  meeting  in  Kalispell  to  set  goals  and  make  commitments  to  im- 
prove Montana's  equity  picture  over  the  next  year.  After  their 
meetings,  S.E.  A.C.  members  in  your  area  will  contact  those  who 
expressed  this  interest  about  how  to  carry  out  local  equity  pro- 
grams. Local  projects  can  be  any  the  members  believe  are 
necessary  and  appropriate  to  local  concerns.  Travel  to  REN  meet- 
ings is  subsidized  by  the  Perkins  Equity  Coordinator's  budget, 
and  there  is  a  TINY  amount  of  funding  for  start-up  of  local 
projects.  Anyone  who  wants  to  improve  Montana's  equity  is 
welcome  to  be  a  part  of  the  REN  by  writing  to  the  newsletter 
address.  Perkins  Equity  Training  Credit  is  given  for  REN  partici- 
pation. If  you  are  one  who  volunteered  to  serve  on  a  REN,  start 
thinking  now  about  ways  you  would  like  to  affect  equity  issues 
in  your  community  during  the  next  twelve  months.  And  THANK 
YOU. 


Coming  Events: 

September  13  &  14 
9th  Annual  EEC  Conference 
"Fundamentals  for  the  Future"  $55 
University  Center,  Missoula 
Sponsored  by  State  Personnel,  Dept.  of  Administration  Lodg- 
ing available  at  state  rates  at  the  Village  Red  Lion  and  the 
Holiday  Inn  if  you  make  your  reservations  by  September  6. 
For  more  information,  contact  Linda  Davis,  444-37% 
or  Linda  Currie,  444-3886 
Mitchell  Bldg.  Rm  130,  Helena,  MT  59620 
Perkins  Equity  Training  Credit  Available 

September  28,  29,  30 
Annual  MT  Early  Childhood  Conference,  Helena 
For  more  information,  contact  Kathi  Campbell,  443-6309 
Family  Resources,  1610  Roweree,  Helena,  MT  5%01 

October  1,2,3 
Annual  Conference,  Region  VIII, 
Displaced  Homemakers  Network, 
Rapid  City,  South  Dakota 
For  more  information,  contact  Sherri  Knutson, 
c/o  Mitchell  Vo-Tech,  821  N.  Capital,  Mitchell,  SD  57301 

October  18, 19,  20 
Montana  Displaced  Homemakers  Fall  Meeting 
Marina  Cay,  Big  Fork 
For  more  information,  contact  Mary  Danford,  752-6565 
HRDC  -  First  &  Main  Bldg.,  Kalispell,  MT  59901 

October  19,  20 
Montana  Vocational  Association  Fall  Conference 

BilUngs,  Holiday  Inn  West 
For  more  information,  contact  Roxanne  Shammel, 
MVA  President,  566-2990 
Stanford  High  School,  Stanford,  MT  59479 

October  is  recognized  by  national  and  state  proclamation  as 
^^isability  Employment  Awareness  Month.  ^ 


Why  Girls  Drop  Out  of  Math  and  Science 


Take  the  following  quiz  to  find  out  the  reasons  why  girls  do  not  pursue  math  and  science — and  some  of  the  reasons  why  they 
should: 

1.  Which  of  the  following  groups  of  students  receive  the  LEAST  amount  of  teacher  attention  in  our  classrooms? 
  high  achieving  boys   low  achieving  girls 

 low  achieving  boys   minority  boys 

 high  achieving  girls   minority  girls 

2.  No  matter  what  the  sex  of  the  teacher,  boys  receive  more  opporturuties  to  respond  in  math  classrooms  than  girls.  On 
average  boys  receive: 

 twice  as  many   five  times  as  many 

 four  times  as  many   ten  times  as  many 

3.  Fewer  females  than  males  are  found  in  higher  level  math  classes  because: 
 society  does  not  expect  girls  to  do  well  in  math 

 girls  are  taught  that  they  will  not  need  math  as  much  as  boys  will  in  the  future 

 girls  are  "helped"  to  do  their  math  while  boys  are  expected  to  "work  it  out  for  themselves" 

 girls  are  allowed  to  drop  out  of  math  when  it  ge;ts  difficult,  while  boys  are  encouraged  to  stay  with  it 

 traditional  preschool  games  for  boys  (blocks,  construction  sets,  cars)  contribute  to  math  readiness  while  those  for 

girls  (dolls,  household  miniatures,  dress-up)  usually  do  not 
 all  of  the  above 

4.  How  many  days  does  the  average  woman  have  to  work  to  earn  as  much  money  as  the  average  man  earns  in  five  days. 
 5   6   7   8   9  .  10 

5.  How  much  more  per  year  is  the  starting  salary  for  a  college  graduate  in  science  than  for  one  in  the  humanities? 
 $3,000   $7,000   $9,000   $11,000 


Answers:  1 .  High  achieving  girls;  2.  Four  times  as  many;  3.  All  of  the  above;  4.  Eight  to  nine  days;  5.  $1 1,000 

 N 
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